
Code of Conduct – Appendix A 

Hold paramount the safety, health and welfare of the congregation and public in all of its actions. 
 
Treat with respect, fairness and consideration all persons, regardless of race, religion, gender, sexual 
orientation, maternity, marital or family status, disability, age or national origin. 
 
Respect and protect privileged information which is disclosed in the course of church leadership, 
ministry, or board duties. 
 
Strive for personal excellence and demonstrate spiritual maturity in all church leadership, ministry, or 
board operations, discussions, and activities. 
 
Act in such a manner as to uphold and enhance personal honour and integrity and the reputation of 
Logos Baptist Church (Milliken) and not engage in unethical practices — business or otherwise. 
 
Conduct organizational, operational, or ministry duties with positive leadership exemplified by open 
communication, creativity, fortitude, dedication, and compassion. 
 
Exercise discretionary authority in ways that do not create conflicts of interest or violate institutional 
bylaws or applicable laws and ordinances. 
 
Serve with respect, concern, courtesy, responsiveness and with the Church’s best interests in carrying 
out the Church’s mission. 
 
Respect the structure and responsibilities of the board, provide it with facts and advice as a basis for 
making policy decisions, and uphold and implement policies adopted by the board. 
 
Respect the board chair’s role to speak on behalf of the board. 
 
In the event of serious misconduct (e.g. sexual misconduct, criminal behaviour, promoting false 
teaching, fraudulent actions, acting divisively, harmful addictive behaviour, etc.)  resign as a board 
member. 


